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Code of Conduct Policy
The purpose for the code of conduct policy is to:

T o

Provide guidance for appropriate behavior while conducting council business.

Establish procedures for addressing violations of the Code of Conduct.

These policies apply to council members, staff and other participants who serving the council and its
committees, as well as persons participating in meetings.

Council members, staff and other participants are expected to:

a.

o

Sign and agree to the council’s code of conduct, as described below, on an annual basis.

b. Abide by the Hennepin County Non-Discrimination & Respectful Workplace policy. A copy of

the policy is available at

www.mnhivcouncil.orguploads/3/4/7/5/34759483/2024 nondiscriminationrespectfulworkp|a|
ceEoIicx.Edj
Refrain from acts or threats of violence directed at other council members, staff and other participants.
Conduct business in ways that are honest, respectful of diversity, compassionate, and non-judgmental.
Treat every other member with the courtesy and respect resulting from their legitimate right to be part
of discussions and decision making. This means that all council and committee members in meetings
will have the opportunity to speak and be listened to, without interruptions.
Refrain from personal attacks on anyone; disagreements will focus on issues, not upon individuals.
Refrain from using language that is threatening, offensive, derogatory, culturally insensitive, abusive, or
intended to be hurtful.
Refrain from engaging in activities that distract oneself or others from full participation in the meeting.
Activities that may prove distracting include, but are not limited to: working on non-council related
projects, cell phone use, and engaging in side conversations.
Behave in a professional manner that reflects recognition of one’s responsibility to present and
consider the concerns of specific communities, or population groups, while considering the overall
needs of people living with HIV disease, and act on behalf of the communities, not one’s own benefit.
Refrain from behavior that is disruptive, distracting or threatening with regard to any council related
business, whether such behavior is directed toward: the council, its committees or its members & staff,
Ryan White service providers; or the council support office or its employees or contractors.
Take responsibility not only for abiding by these rules of conduct personally, but also for speaking out
to assure that all members abide by them.
At all times, follow the law in all respects, particularly those that relate to the functions of the council.
Acts which may reflect negatively upon the council or create the appearance of impropriety, including
but not limited to, being noticeably under the influence of intoxicants at council-related meetings or
events, failure to disclose all conflicts of interest, allegations of violation of specific laws and
regulations, dishonesty, conviction of a felony, or any federal crime, shall be cause for immediate
discipline, up to and including dismissal from the council, at the recommendation of the chairperson
with approval of the Executive Committee.

Print your name

Signature of Participant Date

5/15/2025
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